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Project Lead
Person Specification

	Qualifications And Training
	E
	D
	I

	QTS (or equivalent)
	
	✓
	A

	Professional development activities undertaken within the last 2 years
	
	✓
	A

	Music degree (or equivalent)
	✓
	
	A

	Grade 8 on at least one instrument
	✓
	
	A/I



	Experience
	E
	D
	I

	A leader of people with proven experience of leading and managing a team
	✓
	
	A/I/R

	An inclusive approach to music making and music education
	✓
	
	A/I/R

	[bookmark: _GoBack]A successful track record in effective teaching
	✓
	
	A/I/R

	Commitment to serving the academic, spiritual, pastoral, moral, creative and cross curricular needs of pupils
	✓
	
	

	Experience of developing and leading large scale events
	✓
	
	A/I/R

	Experience of supporting the development of an inclusive curriculum across all Key Stages
	✓
	
	

	Substantial, recent and relevant teaching experience of successful group teaching and leading whole class tuition
	✓
	
	A/I/R

	Experience of leading ensembles as Musical Director
	✓
	
	A/I/R



	Knowledge And Skills
	E
	D
	I

	Excellent oral, interpersonal, organisational and communication skills
	✓
	
	A/I/E

	Up to date knowledge and understanding of current developments/national strategies and initiatives in music education
	
✓
	

	
A/I/E

	Knowledge of a range of learning strategies with evidence of having utilised these successfully
	✓
	
	A/I/E

	Skills in delivering excellent and innovative lessons adopting flexible approaches to pupil needs
	✓
	
	A/I/R

	Good organisational and planning skills
	✓
	
	A/I/R

	Ability to devise and/or lead a variety of pupil workshops
	✓
	
	A/I/R

	Ability to lead CPD for music specialists and teaching assistants
	✓
	
	A/I/R

	Be a positive role model and demonstrate consistently the positive attitudes, values and behaviour which are expected of staff and pupils
	✓
	
	A/I/R

	Ability to manage change
	✓
	
	A/I/R

	Willingness to contribute to the busy life of a leading provider of Music Education
	✓
	
	A/I/R



	Initiative/Circumstances
	E
	D
	I

	Ability to self-motivate
	✓
	
	A/I/R

	An understanding of the importance of confidentiality
	✓
	
	A/I/R

	Ability to work as a team player
	✓
	
	A/I/R

	Proven effectiveness in decision-making and ability to work under pressure
	✓
	
	A/I/R

	Ability to work flexibly including out of hours work
	✓
	
	A/I/R

	Knowledge and comprehensive understanding of the requirements for effective safeguarding of children and a commitment to safeguarding and promoting the welfare of children.
	✓
	
	A/I/R



Person Specification Key
E – Essential
D – Desirable 
I – Identified (A – Application Form, I – Interview, R – Reference)
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Project Lead 
Job Description

Member of the Middle Leadership Team (MLT)

The purpose of this role is to 
· Be responsible for supporting and maintaining Calderdale Music’s strategy relating to the core and extension roles, working closely with the Assistant Principal of Calderdale Music
· Be responsible for developing, supporting and implementing Calderdale Music’s Inclusion Strategy
· Embed an inclusive ethos and culture into all areas of Calderdale Music 
· Identify and remove barriers to pupil’s engagement and participation in Whole Class Ensemble and School Curriculum tuition, small group and individual tuition and ensembles 
· increase engagement in Calderdale Music’s ensembles, 1:1 and small group tuition

Reports to the Assistant Principal
Line manages: Music Leaders 

Strategy and Vision 
To identify areas of need and required development of inclusion in Calderdale Music, Music Leaders, schools, other services and the wider community
To contribute to the strategic development of Calderdale Music in inclusion
To contribute to the development of inclusive practice, provision and support in Calderdale Music



Schools, Curriculum and CPD
To demonstrate excellent and up to date subject and curriculum knowledge
To plan, co-ordinate and deliver a high quality and inclusive music curriculum
To ensure that inclusion is embedded into curriculum planning and the Teaching and Learning Policy
To develop and implement a strategy to ensure pupils have the opportunity to perform regularly in school
To keep abreast of developments in national strategies to positively impact on Calderdale Music’s activities
To provide and co-ordinate professional development opportunities for teachers/support staff and non-music specialists in inclusive practice
To provide training in differentiation and responding to individual needs
To work collaboratively with the author of the Inclusion Strategy to support consultations, focus groups and action planning
To lead the implementation of the Calderdale Music Inclusion Strategy
To develop and maintain links with Special Schools in Calderdale and the Specialist Provision Cluster 

Instrumental tuition and Ensembles 
To plan, co-ordinate and deliver high quality small group, individual tuition and ensembles in schools, at Calderdale Music satellite centres and at The Old Courthouse
To develop instrumental tuition and ensembles that will encourage a more diverse appeal including genre, cultural diversity, accessibility, locality and language
To organise and lead large scale performances and workshops
To contribute to the development of a vibrant and creative community within the area

Staffing 
To assist the Assistant Principal in organising and implementing annual staff appraisals for Music Leaders
Ensure that Music Leaders meet deadlines and comply with Calderdale Music’s protocols, procedures, and policies
Coordinate appropriate cover for staff absences
To work within the team and share good practice
To lead Calderdale Music Well-being group

Wider responsibilities 
To use relevant data to monitor progress, set targets, record work and create appropriate reports
To manage the Project Lead’s budget
To promote income generation strategies
To promote and support Calderdale Music’s Communication Plan and Strategy
To devise and implement effective and appropriate reports for stakeholders on pupil progress
To attend and contribute to staff meetings
To organise and lead termly Team meetings
To work closely with other Middle Leaders to ensure excellence is delivered across all aspects of Calderdale Music’s provision
To take part in any CPD activities appropriate to the role
To support the development of initiatives and policies e.g. data protection, safeguarding, health and safety
To maintain a healthy teaching schedule (up to 80% contact time)
To attend parent’s evenings, Calderdale Music events and performances, events in school settings and other relevant performances and meetings
Follow the Calderdale Music’s safeguarding policy at all times and model commitment to safeguarding and promoting the wellbeing of children and young people at all times
To undertake any other professional duties as required by the Principal
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