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	LAWDALE JUNIOR SCHOOL

Updated May 2025
JOB SPECIFICATION:

RESPONSIBLE TO:
	Music teacher
Headteacher


Deputy Headteacher


Job Description: Music Teacher
Position: Music Teacher
Contract Type: Part time- 2 days/  week - Thursday and Friday only- Fixed term-  one year only 
Salary: Dependent on qualifications and experience

Unqualified teachers would be paid on the unqualified scale and qualified on the qualified scale. 

Teaching Responsibilities:
· Plan, prepare, and deliver engaging music lessons to classes or fewer pupils ( normally children are split into groups of 20 or less for music lessons).

· Develop a curriculum that enhances pupils' understanding and appreciation of music.

· Organize and lead musical performances and events.

· Assess and record pupils' progress, providing feedback and support to help them achieve their potential.

· Collaborate with colleagues to support interdisciplinary learning.

· Maintain a safe and positive learning environment.

· To demonstrate good classroom practice, expecting and maintaining high standards of work
· To pro-actively support the Rights Respecting UNICEF framework and uphold children’s rights. 
· To be proactive in resolving problems and barriers to ensure all pupils make good or better progress.
· To share responsibility for the development of the school’s ethos and norms of behaviour for children  and staff 

· To share and support the school's  responsibility for the well-being of pupils
· Work closely with and consult other teachers, professionals and parents to ensure, equality, continuity and excellent progression for all students 
· To engage in continuous self-professional development in relevant areas.

· To effectively organise and  maintain appropriate physical resources eg musical instruments

· To effectively plan with and organise human resources eg TAs.

· To provide verbal and/or written accounts of work undertaken and reports as requested within the deadlines set eg. planning, assessment, evaluations of lessons,  IEPs etc. 

· To  comply with school policies at all times and demonstrate professional attitudes and behaviour  

· To demonstrate the Teacher Standards (Sept 2012)

· To comply with data protection regulations

Person Specification
Qualifications and Training:
· Degree in Music or a related field.

· Evidence of professional development in music education.

Experience:
· Experience teaching music to primary school-aged children.

· Experience in leading musical ensembles or choirs.

Skills and Knowledge:
· Strong understanding of music theory and practice.

· Knowledge and understanding of the  curriculum and how to plan effective schemes of work and lessons to ensure good or better pupil progress.

· Ability to inspire and motivate pupils through creative teaching methods.

· Good or better teaching ability.

· Excellent communication and organizational skills.

· Proficiency in playing one or more musical instruments.

Personal Qualities:
· Passionate about music education and student success.

· High expectations for all pupils and belief in bringing out the best in everyone.

· Commitment to upholding and promoting the ethos and values of the school.

· Ability to work collaboratively and effectively with colleagues.

· Evidence of an ability to use ICT to support learning.
· Demonstrate good practice with regard to attendance, appearance, punctuality, behaviour etc.
· Evidence of an ability and willingness to develop own performance.

· Evidence of a commitment towards the development of links with parents.

· A commitment to the school's policy on equal opportunities and inclusion. 

· Ability to manage own workload and meet deadlines

· To be proactive in resolving problems.

· An understanding of and commitment to the school's health and safety policies, child protection, Data protection, Prevent and safeguarding policies and procedures.

Safeguarding statement

At Lawdale Junior School, there is nothing more important to us than the physical and emotional health and well-being of our pupils. As such we have created and work relentlessly to maintain a climate in which staff, pupils, parents and governors feel able to voice concerns comfortably; knowing that effective action will be taken. We are fully committed to safeguarding and promoting the welfare of all our students. We engender the principle that safeguarding is 'everyone's responsibility'. All staff and volunteers should raise any concerns they have about poor or unsafe practice and potential failures in the school safeguarding regime.
This post is exempt from the Rehabilitation of Offenders Act 1974 and the amendments to the Exceptions Order 1975, 2013 and 2020. 

There is a requirement for an Enhanced DBS with Barred List Check
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