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	Department:
	Children and families service

	Job Title:
	Saturday Centre and bands and orchestra lead (working title)

	Grade:
	Grade 11. Part time (0.5) 

	Post Number:
	

	Service/Section:
	Education Quality and Inclusion – Leicestershire Music (LM)

	Base/Location:
	County Hall Glenfield

	Responsible To:
	Deputy Head of Service

	Responsible For:
	Conductors, group leaders and pastoral staff

	Key Relationships/

Liaison with:
	Team leaders, Music leaders in schools, instrumental teachers, associate teachers, parents, children and young people within Leicester city and Leicestershire, local music and instrumental teachers, Leicestershire County Council, Leicester City Council and The Leicester-Shire Music and Cultural Trust (LMCT).

	

	Job Purpose

	To champion the values and vision of the music hub and service working with teams, colleagues, schools, hub partners and other key stakeholders to inspire engagement with high quality musical learning for all children and young people of Leicester and Leicestershire. 
You will need to proactively engage with colleagues, instrumental teachers, associate teachers, schools and other stakeholders to develop and build strong working relationships, ensure that high customer service standards are met and that an increased number schools engage with the junior conservatoire and hub activities. The ability to take the initiative, demonstrate impact, work independently, communicate across teams and with partners and to find creative solutions to problems is essential to the success of this role.

A key focus will be to lead the development of and recruitment to central bands and orchestras. The role will include: 

1) Leading, running and developing the Music Centre provision currently based in South Wigston on Saturday mornings (and some weekday evenings) 
2) Developing relationships with instrumental teachers, LM staff, conductors, schools and parents. 3) Working with colleagues to improve musical outcomes and engagement in high quality bands and orchestras 4) Developing pedagogy, monitoring of teaching and learning within the team and sharing good practice 

	

	Main Duties and Responsibilities

	
	To work with senior leaders and administrators to develop and run the central bands and orchestra activities including working at the centre on Saturday mornings (currently in South Wigston) and some weekday evenings as required. 

	
	To work with partners, ensemble leaders and colleagues to increase engagement, inclusion, breadth and diversity in the bands and orchestras including the development of junior grass roots provision

	
	To ensure appropriate staffing and resources to deliver central band and orchestra provision including online where required. Focusing on recruitment and development of staff, including the management and deployment of contracted staff.  To be responsible for the day to day management of conductors, group and pastoral workers on site.

	
	To lead a team of band and orchestral leaders, set high expectations, lead by example and share good practice. To provide reports on progress to support the creation of a culture of continuous service improvement 

	
	To take a lead role in developing high quality pedagogy, holding staff to account for outcomes setting ambitious targets to ensure increasing diversity, participation and engagement. 

	
	To work with the LM team and the Events Manager to manage the operational work of the central bands and orchestras. To manage instruments, timetabling, arranging cover, resources, music etc.

	
	To provide opportunities for central bands and ensembles to take part in high quality concerts, virtual events, festivals and workshops.

	
	To be the designated safeguarding lead for safeguarding central bands and orchestra members and to be responsible for health and safety of provision.

	
	To maintain an up-to-date knowledge of music education including national initiatives.

	
	To work with the safeguarding lead to devise, monitor, evaluate and adhere to safeguarding and safer recruitment legislation and policies and relevant health and safety procedures.

	
	To support service and hub leaders in creating, demonstrating and sustaining a positive and highly professional culture of advocacy, high performance, visibility, accountability and responsibility across the service.

	
	To participate actively in arrangements for professional and personal review and undertake and lead continuing professional development. 

	
	To promote the council’s values and principles when working with stakeholders and partners.

	
	To undertake any other duties commensurate with the grade of the post that may be necessary from time to time.

	
	To ensure adherence to LCC policies and processes in particular, but not exclusively, with regards to HR, Equalities and Diversity, Data Protection, Health and Safety and Child Protection.

	
	To be responsible for protecting and managing information securely, and reporting breaches or suspected information security breaches, in line with council policies.

	

	Special Factors

	The nature of the work will involve the jobholder working on Saturday mornings and carrying out work outside of normal working hours including activities such as attending LM and Hub events in evenings, at weekends and during school holidays as required.

This post is eligible for a DBS check under the Rehabilitation of Offenders Act 

1974 (Exceptions) Order 1975 (i.e. it involves certain activities in relation to children and/or adults) and is defined as regulated activity under Part 1 of the Safeguarding Vulnerable Groups Act 2006. Therefore a DBS enhanced check for a regulated activity (includes a barred list check) is an essential requirement. It will require the postholder to be or to train to be a Designated Safeguarding Lead and safer recruitment trained

	

	This job description sets out the duties and responsibilities of the job at the time when it was drawn up.  Such duties and responsibilities may vary from time to time without changing the general character of the duties or the level of responsibility entailed.  Such variations are a common occurrence and cannot in themselves justify a reconsideration of the grading of the job.

	

	Leicestershire County Council is seeking to promote the employment of disabled people and will make any adjustments considered reasonable to the above duties under the terms of the Equality Act 2010 to accommodate a suitable disabled candidate.

	

	Date Prepared/Revised: June 2019, / revised December 2021



	Department:
	Corporate Resources

	Job Title:
	Saturday Centre Bands and Orchestras lead (LM)

	Grade:
	11 (Part time 0.5)

	Post Number:
	

	Service/Section:
	Leicestershire Music (LM)

	

	
	Essential
	Desirable
	How assessed

	Qualifications
Relevant degree or professional qualification

An appropriate advanced level instrumental or vocal qualification

A teaching qualification
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	Or 

Demonstrable experience identified within the section below.
	(
	
	Ref/Int

	Experience
Extensive experience as a performer, musician and instrumental or classroom teacher
Experience of delivering high quality music education 

Significant experience of conducting/ leading ensembles and working with young people in large group settings

Experience of prioritising, managing and delivering successfully a number of projects simultaneously and delivering to deadlines
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	Knowledge
Knowledge of national government initiatives in relation to music education

Knowledge of safeguarding children legislation
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	App/Int
Int/App

	Skills and Competencies 
Excellent interpersonal skills 

Clear and concise written communications

Excellent teaching skills
Excellent skills in relation to specialist instrument or musical genre
Challenges behaviour and attitudes which are contrary to LCC values and takes appropriate action
Willingness to challenge, be challenged and accept new ideas and ways of working 

Motivating colleagues to work together effectively for change
Ability to manage people effectively including setting challenging /realistic objectives for individuals and conducting regular performance reviews leading to service improvement

Ability to identify and tackle under performance 

Ability to manage budgets and resources and to plan accordingly 
A strong commitment to promoting equal opportunities, cultural diversity and inclusion
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	App/Int

	Other Requirements

An understanding of, and commitment to Equal Opportunities, and the ability to apply this to all situations.
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	App/Int

	Must be able to perform all duties and tasks with reasonable adjustment, where appropriate, in accordance with the provisions of the Equality Act 2010
Must possess a valid driving licence and have use of own vehicle, be able to travel and work from various locations throughout the county and city and travel between sites as required in a cost- efficient way
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	Key:

App = Application Form

Test = Test

Int = Interview
	Pre = Presentation

Med = Medical Questionnaire

Dc = Documentary Evidence (E.g. Certificates) 
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