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Music Service Recruitment Process – Information for Applicants

Entrust Support Services is committed to providing a fair recruitment experience for all applicants.  The role applied for involves working with children as part of Regulated Activity and a Safer Recruitment process is adopted at all stages.  Please note the following in relation to your application:
· All applicants are required to complete the application form provided in full.
· Any gaps in education or employment will need to be highlighted with explanation
· References will be sought for candidates invited to interview, prior to the interview.  At least one of these to be your current or most recent employer. (or college/university where appropriate). A copy of the form sent to referees is enclosed the with the pack for your information.
· A face-to-face interview which includes a teaching session and panel style interview.
· Interviewed candidates are required to complete a Self Disclosure Statement and bring this to interview in a sealed envelope.   Proforma provided.  This is only opened and reviewed for candidates who are made and accept a conditional offer.  Nil returns are required.

For those applicants who are interviewed and made a conditional offer the following checks will be completed before employment starts:
· Vetting procedure using partner firm Security Watchdog.
· Receipt of references (one of which needs to current or most recent employer)
· Review of Self Disclosure Statement
· Completion of Enhanced DBS check.
· Right To Work check completed.
· Evidence of completion of Level One Safeguarding
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